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1. INTRODUCTION

This report has been prepared by the Remuneration Committee (the “RC”) at Indra
Sistemas, S.A. (hereinafter, “Indra” or the “Company”), pursuant to the contents of Article
529 novodecies.1 of the Spanish Companies Act (the “LSC”), which establishes that any
amendment or substitution of the Director Remuneration Policy during the period for which
it has been approved will require the prior approval of the General Shareholders’ Meeting,
pursuant to the procedure established for its approval, and Article 529 novodecies.4 of the
LSC, which establishes that the Board of Directors’ proposal must be reasoned and
accompanied by a specific report from the RC, and that both documents must be
published on the corporate website when the General Shareholders’ Meeting is convened.

The proposed amendment to the policy for the remuneration of members of the Board of
Directors (hereinafter, the “Remuneration Policy” or the “Policy”) is intended to add greater
detail on certain aspects, improve clarity and transparency, and bring the policy more into
line with the regulations in force, as well as to remove the provisions relating to the
remuneration received by Executive Director and Managing Director of IT, Mr Abril, due to
the termination, by mutual agreement and with effect from 25 June 2025, of the contract
under which he provided executive services to the Company.

This amendment does not, therefore, involve any kind of change or increase to the
remuneration paid to executive or non-executive directors.

Section 4 of the Policy, which deals with “New Developments in Remuneration Policy”,
maintains the amendments that have been introduced during the time that this Policy has
been in force, and it includes the amendments that are currently being proposed, so that
they can be better understood by shareholders.

The following section sets out the contents of the amendments that are being proposed
for inclusion in the Policy, along with the reasons for these amendments:

i.) Regulate in an independent section (new section 5) the fixed remuneration
received by the Chairperson for the performance of their executive duties, along
with the contractual provisions that are to apply in the event of the termination
of their contract (advance notice), and in section 7 that requlates the
remuneration policy of board members for their membership of the
Administrative Body, the fixed remuneration that they receive for the
performance of their non-executive duties, leaving their total remuneration
unchanged.

The aim of this amendment is firstly to reflect and provide greater transparency
for the contents of the Executive Chairman’s contract as regards the way in
which the Chairman’s remuneration is structured, which differs in terms of the
remuneration he receives for his executive duties from the rules that apply to
the remuneration received by the CEO. It is also aimed at improving the
systematic nature and the transparency of the Policy, offering details of the
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remuneration allocated to the Chairman for his different duties in the relevant
section, consistent with the rules set out in his executive services contract.

As a consequence of the foregoing, the aim is to underline the fact that the new
Executive Chairman receives the same remuneration, in the same conditions, as
the previous Executive Chairman, as already set out in this Policy, and the only
change that is proposed is to offer greater transparency and make the Policy
more consistent with the contents of the Executive Chairman’s contract, without
any change to his remuneration or conditions, as had been set out in the Policy.

ii.) To remove the provisions relating to the remuneration received by Executive
Director and Managing Director of IT, due to the termination of the mercantile
contract under which he provided executive services to the Company with
effect from 25 June 2025, and to reqgulate, in section 6, the remuneration
package received by the CEOQ.

jii.) Considering the remuneration allocated to members of the Appointments and
Corporate Governance Committee (“A&CGC”) and the RC, formed in October
2024 following the division of the former Appointments, Remuneration and
Corporate Governance Committee (“ARCGC”) into two different bodies, and
includingitin the chapter relating to the remuneration of board members in their
capacity as such and in their capacity as members of the Board’s Committees.

iv.) Adapting and providing greater detail in the policy in order to include regulation
of the 2024-2026 Medium-Term Incentive (MTI) that was approved at the
Ordinary General Shareholders' Meeting held on 27 June 2024 under item seven
on the agenda, given that this detail was not known when the Policy was
approved.

In this way, the rules governing the different remuneration items relating to the
MTI will be kept updated in a single document, making them more accessible
and easier to consult and understand.

In particular, the main updates to the requlatory framework for the Medium-
Term Incentive are as follows:

a. The maximum percentage to be received for this incentive is set at 125% of
the target (as compared with the original figure of 150%).

b. A deferral period of one year has been implemented for payment of this
incentive, and shares will be awarded in two tranches (50% during the first
four months of 2027 and the remaining 50% the following year).

c. Itis established that an accumulated Free Cash Flow figure in excess of 630
million euros must be reached as an essential condition for the 2024-2026
MTI to accrue.
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d. The weighting of the “Economic, Financial and Operational targets forming
part of the Strategic Plan” and the “ESG Targets” is updated to 70% and 10%
respectively.

V.) Other formal amendments are also introduced, arising from the proposed
updating of this Policy, such as changing the names of the Board’s Committees
to their current names.

2. AMENDMENT OF THE DIRECTOR REMUNERATION POLICY

ltem nine on the agenda of the Ordinary General Shareholders’ Meeting relates to the
submission of amendments to the Director Remuneration Policy for approval by the
Meeting for the years 2024, 2025 and 2026, in the terms set out above.

As regards the remainder of this Policy, the RC has not found it necessary to introduce any
further changes in addition to those set out in the previous section, as no further changes
were required, bearing in mind the significant level of support that the Policy received at
the Ordinary General Shareholders’ Meeting held on 30 June 2023, with only 2.24% of votes
against, 60.92% of votes in favour and 36.84% abstaining. The significant shareholder
Sociedad Estatal de Participaciones Industriales’s (SEPI) abstention accounted for 99.78%
of the total abstentions recorded. This shareholder has a general policy of abstaining from
voting at the General Shareholders’ Meetings of all public listed companies of whichitis a
minority shareholder when the vote relates to the remuneration of directors and managers.

Pursuant to the contents of Article 529 novodecies.1 of the Spanish Companies Act, the
Policy’s proposed new wording will remain in force for the period for which it was
approved, though within the framework of its duty to carry out regular reviews, the RC may
propose further changes or even a replacement Policy to the Board of Directors, for
approval by the General Shareholders' Meeting, before the current Policy ends, if deemed
appropriate.

In accordance with the above, the RC proposes the resolution amending the Directors'
Remuneration Policy for the 2024, 2025 and 2026 financial years, and issues this Report to
be submitted to the Ordinary General Meeting of Shareholders in 2025.

The text of the Remuneration Policy resulting from the above amendments is made
available to shareholders.
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